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David Gilb, Director
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Sacramento, CA 958 14 -7 243

Dear Mr. Gilb:

AFSCME, Bargainingunit 19 fespecttully submits its^inltif bargaining proposals

pursuant to the applicäble provisions of Gtvemment Code Section 3525' As requested'

fifty copies will bè made available forpublic review'

ln addition to the enclosed proposals, AFSCME will be prepared to neggtllte each and

every provision to the memorandum of Understanding between and AFSCME and the

State óf Catifornia, which expires June 30, 2008'

May 1,2008

Very truly yours,

Q*n fn a.rn^;ril!^lN
Pam Manwiller
Director of State Programs

cc: NancY Swindell, President

c: sunshine proposaVopeiu3-afl +io(256)jdt a-21-08



AFSCME Locø|2620, BarSøìninS lInit Ig

InitiøI unìon ProposøIs for rnelusion ín ø successor Agreement

Artìcle I - Recosnìtìon
The union is willing to meet and confer in good faith with the state over all proposals in thisarea.

Article2-UníonRìehts
The union is willing to meet and confer in good faith with the State over its proposals in thisarea' The union also proposes to expana iti rigtrts and those of its representätives and Stewards.

Artìcle3-StateRìehts
The union is willing to meet and confer in good faith with the State over all proposals in thisarea.

{ftícle 4 - Sunersessíon
The union is willing to meet and confer in good faith with the state over all proposals in thisarea.

The union is willing to meét unã coãFrn good faith with the state åver all proposals in this
Ti,i"3."y:ï"î."1î T"_oq::' t? imnrov.e.tlre provisions ;.il;J;;-ho*.ä?i,îrr, overrime,callback, standb¡ pharmácist voluntåry shift assignment, altemat, *o* r.rr.d;ä,üijårliir*reduced work time/job sharing, and to negotiate uã or, rait 

"grrr.ent 
as well as other new ideas.

Artìcle 7 - Saløries
The union is wilting to meet and confer in good faith with the state over all proposals in thisarea' AFSCME, a bargaining unit of profesJional *.*uor, provide the state,s health and socialservice progr¿lms and are crucial to their success. The union will propose that our members becompensated with a.$r and equitable wage commensurate to their .årrrug*, *itr,corresponding classifications and jurisdictìons, and to .orràt cost of living increases. The unionalso proposes to conrinue the gffort begun during the cunent Asr";;;i"ï;;; unir 19 sarariesmore into line with corresponding juriøictiotr.l The union also proposes to improve the

TheUnioniswitlingto-@thwiththeStateoverallproposalsinthis
atea.



provisions related to recruitment and retention differentials, merit salary adjustrnents, general
and special salary increases, shift differentials, bilingual differential pa¡ deferred
compensation/4O1(k), ove{pa)¡ments and payroll errors, personal leave, the voluntarypersonal
leave program, clinical supervision differential, and arduous pay, as well as other newideas.
The Union also proposes to improve the State's salary rules.

Article I - Holìdøvs
The Union is willing to meet and confer in food faith with the State over all proposals in this
area. The Union also proposes improving the provisions in this area including the crediting of
holidays on days off and pay for holidays worked.

Artícle 9 - Leøves
The Union is willing to meet and confer in good faith with the State over all proposals in this
area. The Union also proposes to improve the provisions related to vacation, sick leave,
catasffophic leave, work and family transfer of leave credits, bereavement leave, jury duty,
$naia leaves of absence, pregnancy/parental leave, adoption leave, mentoring leave, the annual
leave'program, wotk and familyparticipation, the Family Medical Leave Act, as well as other
new ideas.

Artìcle 10 - Heølth ønd llelfare
The Union is willing to meet and confer in good faith with the State over all proposals in this
area. The Union also proposes to improve the provisions related to the employee cost of health,
dental, and vision care. The Union also proposes to improve the provisions of the rural health
care equity program, non-industrial disability insurance (vacation/sick leave program), enhanced
non-industrial disability leave (annual leave progrm), industrial disability leave, enhanced
indushial disability leave, the employee assiitance píógru*, and group legal service plan, in
addition to other new ideas.

Artícle 11 - Retirement Pløn
The Union is willing to meet and confer in gogd faith with the St¿te over all proposals in this
area. The Union proposes to improve the provisions related to employer-paiã employee
retirement contributions, 1959 survivors' benefits-fifth level, first iiereligibility fõr employees in
second tier, the first tier retirement formul4 the retirement formula for sa?ety members,
industrial retirement, the altemative pre-retirement d.eath benefit, safety retirement for individual
program coordinators in forensic settings, and retirement relief

Article 12- Allowønèes ønd Reìmbursemtents
The Union is willing to meet and confer in good faith with the State over all proposals in this:
area. The Union also proposes to improve the provisions related to business and navel expense,
overtime meals, license renewal fees, coÍImercial driver license, and activity supplies in addition
to a number of new ideas.
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Artìcle 13 - Health ønd Søfetv
The Union is willing to meet and confer in good faith with the State over all proposals in this
area and will submit proposals to e,nhance the safety of our members.

Artícle 14 - Educøtíon and Traìnìns
The Union is willing to meet and confer in good faith urith the State over all proposals in this
area. The Union also proposes to improve the provisions related to professional-education and
training and continuing education. Unit 19 is a unit of professional employees, and the
maintenance and expansion of employees'knowledge and skills is a cruciál element for success
in the State's missions and goals.

Article 15 - Personnel ActìvítÍes
The Union is willing to meet and confer in good faith with the State over all proposals in this
area' The Union also proposes to improve the provisions related to adverse áctións, disciplinary
representation, out of class, classification changes, and unit assignment of new classifications,
incompatible activities, performance appraisal, official depafimàntal personnel files, transfers,
reasonable accommodation, licensing, office space and haining recorãs. The union will also
propose a defined time for the completion of investigations.

Artícle I 6 - Løvoff and Díspløcement
The Union is willing to meet and confer in good faith with the State over all proposals in this
area. The Union also proposes to improve employee rights and protection irthe areas of layoff
and reemployment, and alternative's to layoff and displacement

Artícle 17 - Míscellaneous
The Union is willing to meet and confer in good faith with the State over all proposals in this
area. The Union also proposes to improve the provisions related to rehabilitátion production
goals, rental and utility rates, hansportation incentives and parking fates, drug testing of
commercial drive license holders, office space and professional juãgment issies in addition to
other new ideas.

Arttqe 18 - CONTRACTINC 0W
The Union is willing to meet and confer in good faith with the State over all proposals in this
aÍea.

Artícle 19 - Term
The Union is willing to meet and confer in good faithwith the State over all proposals in this
area. The Union proposes a term for the successor Agreement of sufficient lã"gth to ensure that
we accomplish all of our goals.



New Prooosals
The Union is willing to meet and confer in good faith with the State over all proposals that may
be within the scope ofbargaining as defined in the Dills Act. The Union is also interested in
seeking an enforceable agreement from the State that Unit 19 jobs will be performed by Unit 19
employees, and contracted out only when there is no other alternative, and the,lr only for a period
of time sufficient to hire Unit 19 employees to continue the work. The Union is interested in
negotiating a number of new rights and benefits that may cover areas including but not limited to
disability pay,:professional liceirsure and registration, specialized pay provisions, paid time off
education and haining, new leave provisions, additional safety measures, new protections for
Unit 19 employees against unreasonable health care premium and cost increases, pay for work
outside of normal work hours, and other specific issues identified by Union members.

Sìde Letters (1-61
The Union is willing to meet and confer in good faith with the State over all proposals in this
area. The Union also proposes to include such additional side letters ris may be necessary to
memorialize all agreements between the parties.


